KinbKicTb 3Ha4eHb ong "
1.1. Ha moIn ocBiTHi nporpami sikicHa ocBiTa € 6a30BOt0

Baxkko BignoBicTu
5,9%

LBmawe norogxytocb
52,9%

MoBHiCTIO MOroaXxyrocb
41,2%




KinbkicTb 3Ha4eHb anga "1.2. A Hikonn He BigyyBaB
OVUCKpUMIHaUIi No BiAHOLWEHHIO A0 cebe 3 BoKy aamiHicTpauii

lNoBHICTIO He
5,9%

Baxkko Bignosictn
5,9%

LWBnaLwe norogxyocb
41,2%

[MoBHiCTIO MOroaXyroCh
47,1%




Kinbkictb 3HaveHb ana "1.3. B JAMY imeHi IBaHa PpaHka €
ny6nivyHO onpuntogHeHa cTpaTeris Ta BU3Ha4YeHi NoniTuka i

Baxkko BignoBicTu
5,9%

lNoBHiICTIO HE
5,9%

LWBnaLwe norogxyocb
41,2%

[MoBHiCTIO MOroaXyroCh
47,1%




KinbkicTb 3HaueHb ans "1.4. Y MeHe € MOXINBICTb pOBUTK CBIN
BHECOK Yy 3abe3neyeHHs1 AKOCTi ocBITW."

lMoBHiCTIO HE
5,9%

Baxkko BignosicTn
35,3%

[MoBHICTIO MOrogXytocb
29,4%

LBmawe norogxytoch
29,4%




KinbkicTb 3Ha4eHb anga "1.5. B yHiBepcuTeTi 34iMCHI0ETLCS
MOHITOPWUHI SKOCTI OCBITU, IKa HAa4aeTbCA CTygeHTam."

Baxkko BignosicTn
5,9%

lMoBHiCTIO HE
5,9%

LBmawe norogxytocb
35,3%

[MOBHICTIO MOrogXytoChb
52,9%




Kinbkictb 3HadeHb ansg "1.6. A nepekoHaHun(a), WO MOe
HaBYaHHSA B YHIBEPCUTETI HAaNeXHUM YNHOM roTye MeHe [0

MoBHicTIO HE

5,9%

LBnawe He norogxyroch
5,9%

LWBnaLwe norogxyocb
29,4%

[MoBHiCTIO MOroaXyroChb
58,8%




KinbkicTb 3Ha4eHb anga "1.7. B yHiBepcuTeTi LOTPUMYHOTLCS
KOoOEeKCcy akagemivHol gobpoyecHoCTi."

lMoBHiCTIO HE
5,9%

LWBnalwe norogxyocb
35,3%

[MoBHiCTIO MOroaXyroCh
58,8%




KinbkicTb 3Ha4YeHb ans "2.1. KoMnoHeHTN MOET OCBITHBLOI
nporpamm BU3Ha4aloTb YiTKi Ta nependadyBaHi pesynbTaTu

lNoBHICTIO He
5,9%

Baxkko Bignosictn
11,8%

LWBnalwe norogxyocb
35,3%

[MoBHiCTIO MOroaXyroChb
47,1%




KinbkicTb 3Ha4YeHb ans "2.2. KoMNoHEeHTN MOET OCBITHBLOI
nporpamm po3pobnstoTbes i3 3any4YeHHsAM CTYOEHTIB Ta

MoBHicTIO He

5,9%

MoBHiCTIO MOroaXyrocb
11,8%

Bakko BignosicTn
23,5%

LWBmawe norogxytocb
58,8%




KinbkicTb 3Ha4YeHb ans "2.3. KoOMNoOHEeHTN MOET OCBITHBLOI
nporpamm 3abe3nevyoTs GopMyBaHHS KOMMNETEHTHOCTEN

Baxkko BignosicTn
5,9%

lMoBHiCTIO HE
5,9%

MoBHiCTIO MOroaXyroch
35,3%

LBmawe norogxytocb
52,9%




KinbkicTb 3HadeHb anga "3.1. B yHiBepcuTeTi icHye aTtmocdepa
noBary Ta po3mMalTTs 3axodiB AN CTYOAEHTIB, IXHIX KYNbTYPHUX i

lMoBHiCTIO HE
5,9%

[MoBHICTIO MOrogXXytoCb
41,2%

LWBmawe norogxytocb
52,9%




KinbKicTb 3HadeHb ang "3.2. B yHIBepCUTETI € THYYKICTb Y
HaBYaHHI."

LBmawe norogxytocb
47,1%

MoBHiCTIO MOroaXyroch
47,1%

Baxxko BignosicTtn
5,9%




KinbkicTb 3Ha4yeHb ana "3.3. A oTpuMyto AeTarsibHi BIAryKu
(3BOPOTHUI 3B'A30K) MPO MOK YCNILLHICTL."

Bakko BignosicTn
23,5%

LWBnaLwwe noromxyoch
29,4%

lNoBHicTIO He
11,8%

[MoBHiCTIO NOroaxyroch
35,3%




KinbkicTb 3HadeHb ang "3.4. CBoe4vacHi BiAryku Buknagadis
gornomararoTb MeHi BUNpaBuUTKU Hegonikn."

MoBHicTIO HE

5,9%

LBnawe He norogxyroch
5,9%

[MoBHICTIO MOrogXXytoCb
41,2%

LBmawe norogxytocb
47 1%




KinbkicTb 3HadeHb anga "3.5. OcBiTa, 9Ky S OTPUMYHO, € LjiKaBOH
Ta PO3BMBAE MOE KPUTUYHE MUCHEHHA."

lMoBHiCTIO HE
5,9%

Baxxko Bignosictu
11,8%

LBmawe norogxytocb
17,6%

MoBHiCTIO MOroaXxyrocb
64,7%




KinibKicTb 3Ha4deHb ang "3.6. A MOXy OCKap>XXUTW pe3ynbTaTu
OLHIOBAHHA, O BMOATHCA MEHI HeNpaBUNbHUMN YK

LWBnawe He noroaxytochb
5,9%

lNoBHiICTIO HE

11,8%

LBmawe norogxytocb
47 1%

MoBHiCTIO MOroaXxyrocb
17,6%

Baxkko BignoBicTu
17,6%




KinbkicTb 3HadeHb anga "3.7. B yHiBepcuTeTi ICHYOTb Oi€BI
opiLivHI Npoueaypu Anga po3rnany 3BepHeHb Ta ckapr

MoBHicTIO HE

5,9%

LBnawe He norogxyroch
5,9%

LWBnaLwe norogxyocb
41,2%

[MoBHICTIO MOrogXytocb
17,6%

Baxkko BignoBicTu
29,4%




KinbkicTb 3Ha4yeHb anga "3.8. Bsaemonosara y BigHOCUHAX
CTYLEHT - BMKIlaay 3a0X04YyeTbCA B YHIBEpPCUTETI."

lNoBHICTIO He
5,9%

Baxkko Bignosictn
11,8%

LBmawe norogxytocb
52,9%

MoBHiCTIO MOroaXyrochb
29,4%




KinbkicTb 3HayeHb ansa "3.9. B yHiBepcuTeTi 3abe3nevyeTbecH
MOXNUBICTb 3006yTTA HEdpopManbHOI OCBITW."

lNMoBHicTIO HE
11,8%

[MoBHICTIO MOroLXKyOCh
5,9%

LWBnalwe norogxyocb
35,3%

Baxkko Bianosictun
47 1%




Kinbkictb 3HadeHb ans "3.10. B yHiBepcuTeTi 3a0X04y€ETHCH
aBTOHOMHICTb CTYAEHTIB i BogHO4Yac 3abe3neyvyeTbCs

Baxkko BignoBicTu

5,9%
[MoBHiCTIO HE

11,8%

MoBHiCTIO MOroaXxyrocb

LWBnaLwe norogxyocb

41,2%

41,2%



KinbkicTb 3Ha4YeHb ans "3.11. Buknagadi ouiHOTb MEHE,
BUKOPUCTOBYHOYM Cy4acHI MeTOaM TeCTyBaHHA Ta OUiIHIOBAHHSA."

lNoBHICTIO He
5,9%

Baxkko Bignosictn
11,8%

LBmawe norogxytocb
47 1%

[MoBHiCTIO MOroaXyroCh
35,3%




KinbkicTb 3Ha4YeHb ans "3.12. Buknagayi ouiHOOTb MOLO
YCNILWHICTb HA OCHOBI 3aBYaCHO OMNPUITIDAHEHUX METOAIB |

Baxkko BignoBicTu

5,9%
[MoBHiCTIO HE

11,8%

[MoBHiCTIO MOroaXyroChb

LWBnalwe norogxyocb

47,1%

35,3%



KinbkicTb 3HaueHb ans "4.1. B yHiBepcUTETI Ait0Tb BCIi HEOOXIAHI
npaBuna 3apaxyBaHH4A, NnepeBefeHHSs, BU3HAHHSA Ta aTecTauil

lMoBHiCTIO HE
5,9%

LWBnaLwe norogxyocb
41,2%

MoBHiCTIO MOroaXyrochb
52,9%




KinbkicTb 3Ha4YeHb ans "5.1. Y MeHe € MOXNUBICTb OLiHIOBaTH

pobOoTYy MOIX BUKNagadis. '

MoBHiCTIO MOroaXxyroch
11,8%

LWBnalwe norogxyocb
35,3%

LWBnawe He noroaxytochb
11,8%

lNoBHicTIO HE
11,8%

Baxxko Bignosictu
29,4%




KinibKicTb 3Ha4eHb and "5.2. A mato 3amory BiSibHO KOMYHIKyBaTH
3 BMKNagadamu, Konv BUHMKaeE Taka HeobxigHicTb."

Baxkko BignoBicTu
5,9%

lNoBHiICTIO HE
5,9%

[MoBHICTIO MOrogXXytoCcb
23,5%

LBmawe norogxytocb
64,7%




KinbkicTb 3HadeHb anga "5.3. Mol Buknagadi BUKOPUCTOBYHOTb
MEeTOAMN HaBYaHHSA, 3aCHOBaHI Ha BUPILLEHHI NpobsiemM, a Takox B

MoBHiCTIO MOroaXxyrocb
41,2%

LBmawe norogxytocb
47,1%

lNoBHicTIO HE
11,8%




KinbkicTb 3HadeHb anga "6.1. A oTpumyro 4OCTaTHBLO NIATPUMKM |
KOPUCHUX nopag, Wwoao Moro HaB4yaHH4."

Baxkko BignoBicTu
5,9%

lNoBHiICTIO HE
11,8%

LBmawe norogxytoch
58,8%

[MoBHICTIO NOrogXXytoCb
23,5%




KinbkicTb 3Ha4eHb ans "6.2. HaB4anbHi pecypcu, HEOOXiaHI ans
BUBYEHHA MaTtepiany, € NOCTINHO AOCTYNMHUMN."

MoBHiCTIO MOroaXxyrocb
41,2%

LBmawe norogxytocb
52,9%

Baxkko BignoBicTu
5,9%




KinbkicTb 3Ha4YeHb ans "7.1. Po3knag Moix 3aHATb €
ePeKTMBHUM Ta 3py4YHUM."

lNoBHICTIO He
5,9%

Baxkko Bignosictn
11,8%

LWBnaLwe norogxyocb
29,4%

[MoBHICTIO MOrogXytocb
52,9%




KinbkicTb 3Ha4yeHb ana "7.2. B yHiBepcuTteTi cuctematuyHo
36upatoTb iIHOpMaLito NPO piBEHb 3a40BOSIEHOCTI CTYAEHTIB

lNMoBHicTIO HE
11,8%

LWBnaLwe norogxyocb
29,4%

Baxxko Bignosictu
11,8%

[MoBHiCTIO MOroaXyroCh
47,1%




Kinbkictb 3Ha4veHb ansa "8.1. I[Hpopmauis, Wwo onpunioaHETLCA
YHIBEPCUTETOM, BKNOYaE KpUTepPIl BiAOOPY Ha OCBITHI Nporpamu,

lMoBHiCTIO HE
5,9%

Baxkko BignoBicTu
17,6%

LBmawe norogxytocb
47 1%

[MoBHICTIO NOrogXXytoCchb
29,4%




KinbkicTb 3HadeHb anga "9.1. Mos ocBITHA nporpama perynapHo
nepernsgpaeTbcs i3 3anyyYeHHSaM CTYLEHTIB Ta IHLWKX

Baxkko BignoBicTu
11,1%

MoBHiCTIO MOroaXyrochb
44,4%

LBmawe norogxytocb
33,3%

lNoBHicTIO HE
11,1%




KinbkicTb 3HadeHb anga "10.1. B yHiBepcuUTeTi Ha perynspHiu
OCHOBI NMPOXOAUTb 30BHILLUHE OLIHIOBAHHA NpoLeciB

lNoBHICTIO He

5,9%

Baxkko Bignosictn

5,9%

LWBnawe He norogxyrochb
5,9%

LWBnaLwe norogxyocb
41,2%

[MoBHICTIO NOrogXXytoCchb
41,2%




KinbkicTb 3HadeHb anga "10.2.B yHiBepcUTeTi NpoBoasATb
BHYTPILUHE OLiHIOBAHHA AKOCTI OCBITU Nnepen NpOXo4KeHHAM

lMoBHiCTIO HE
5,9%

Baxkko BignoBicTu
17,6%

LWBnalwe norogxyocb
35,3%

[MoBHICTIO MOrogXytocb
41,2%




KinbkicTb 3HaueHb ans "LLlo Bu xoTinm 6 3anponoHyBaTtu
nokpawmTn?"

Hivoro, Bce nobpe
16,7%

Hivoro, Bce 4ynoBo,
16,7%

MeHe Bce BnawwToBye
16,7%

Bcbo wynoso
16,7%

Binbwe po3moBnATK Ta
16,7%

Bce nopgobaetbca,nyxe
16,7%
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